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Abstract
This study examines the contribution of emotional intelligence (El) to self-efficacy and
leadership effectiveness in student teachers. Emotional intelligence, which involves the ability
to recognize, understand, and manage one’s own emotions as well as the emotions of others,
has been linked to various positive outcomes in educational settings. The study utilizes a
correlational research design, surveying 175 student teachers to assess their emotional
intelligence, self-efficacy, and perceived leadership. effectiveness. The results show a
significant positive correlation between emotional intelligence and both self-efficacy and
leadership effectiveness. Specifically, student teachers with higher emotional intelligence
exhibited greater confidence in their teaching abilities (self-efficacy) and demonstrated more
effective leadership qualities in the classroom. These findings suggest that emotional
intelligence plays a pivotal role in enhancing student teachers’ sense of competence and their
ability to lead effectively. The study highlights the importance of incorporating emotional
intelligence training in teacher education programs to foster confident, capable, and effective
future educators. Implications for teacher development and educational leadership are
discussed, with recommendations for integrating emotional intelligence development into
teacher preparation curricula to enhance both personal and professional growth.
Keywords: emotional intelligence, self-efficacy, leadership effectiveness, student teachers,
teacher education, teacher development

Introduction

Emotional intelligence (EI) has emerged as a crucial factor in various domains of personal and
professional development, particularly in education. Defined by Goleman (1995) as the ability
to recognize, understand, and manage one’s own emotions and the emotions of others,
emotional intelligence plays an essential role in shaping effective teaching practices. In
educational settings, particularly among student teachers, El is linked to improved teacher-
student relationships, classroom management, and overall teacher effectiveness (Jennings &
Greenberg, 2009). Given that student teachers are in the process of developing their teaching
identities, understanding the factors that contribute to their success is critical. Among these
factors, self-efficacy—the beliefin one’s ability to accomplish specific tasks or goals (Bandura,
1977)—has been shown to have a profound impact on teaching performance, classroom
behavior, and student engagement (Tschannen-Moran & Hoy, 2001).

Self-efficacy is a vital psychological construct in the context of education, particularly for
student teachers who must navigate the challenges of adapting to the teaching profession.
Student teachers with high self-efficacy are more likely to demonstrate persistence in the face
of challenges, implement innovative teaching strategies, and maintain classroom discipline
(Zee & Koomen, 2016). The development of self-efficacy in student teachers is therefore a
central concern for teacher educators, as it influences their future teaching careers and the
impact they have on students.

Leadership effectiveness, another important aspect of teacher development, also plays a
significant role in student teachers' success. Teacher leadership encompasses the ability to
influence, motivate, and guide others within the classroom and the broader educational
community. Effective leadership in the classroom leads to better student outcomes, improved
classroom environments, and stronger professional growth (York-Barr & Duke, 2004).
Emotional intelligence is often considered a key component of effective leadership, as it
enables individuals to navigate complex social situations, motivate others, and manage
conflicts—skills that are essential for effective teaching and leadership (Cherniss, 2001;
Boyatzis et al., 2013).

This study aims to explore the contribution of emotional intelligence to both self-efficacy and
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leadership effectiveness in student teachers. By investigating the relationship between El, self-
efficacy, and leadership, the study seeks to provide insights into how emotional intelligence
can enhance student teachers' confidence, leadership skills, and overall effectiveness in the
classroom. The findings are expected to inform teacher education programs by highlighting the
importance of emotional intelligence in fostering more resilient, confident, and effective
educators.

Literature Review

Emotional intelligence (EI), self-efficacy, and leadership effectiveness have been critical topics
of research in education, especially in relation to student teachers' development. Recent studies
have continued to explore how EI influences teaching practices, teacher-student relationships,
and leadership within educational settings. Below, we discuss key findings from the literature
published from 2019 onward, which highlight the evolving understanding of these constructs
and their interplay in student teachers.

A growing body of research has reinforced the importance of emotional intelligence in
enhancing the effectiveness of educators. According to Gupta and Sharma (2020), emotional
intelligence has a significant impact on teachers' professional success, influencing their
interpersonal skills, stress management, and adaptability to challenging situations in the
classroom. Studies have shown that teachers with higher EI exhibit better classroom
management skills and are more effective in maintaining a positive learning environment
(Fernandez-Berrocal et al., 2020).

In particular, Gonzélez and Rodriguez (2021) found that emotional intelligence directly affects
how teachers engage with students and manage classroom emotions. They emphasized that
student teachers with higher El are better able to cope with the emotional demands of teaching,
which enhances their overall effectiveness and well-being. This highlights the value of El in
preparing student teachers to navigate the emotional complexities of the classroom.
Self-efficacy, defined as the belief in one’s ability to achieve specific tasks, is another critical
factor in determining teaching success. Emotional intelligence has been identified as a
significant predictor of self-efficacy in both teachers and student teachers. Noreen et al. (2019)
reported a positive correlation between El and self-efficacy in a study of student teachers in
Pakistan, suggesting that those with higher El are more confident in their ability to manage
classroom situations and enhance student learning. This finding is consistent with Kaur and
Sidhu (2020), who found that student teachers' emotional awareness and regulation enhanced
their belief in their teaching abilities, ultimately boosting their overall confidence in the
classroom.

Moreover, Sundararajan et al. (2022) explored how emotional intelligence influences self-
efficacy in preservice teachers and concluded that higher EI contributes to increased self-
efficacy. The study highlighted that emotional awareness helps teachers manage their
emotions, leading to more effective decision-making and increased self-confidence in their
teaching abilities. These findings suggest that emotional intelligence not only facilitates better
emotional regulation but also helps student teachers build the self-efficacy necessary to thrive
in teaching roles.

The role of emotional intelligence in fostering leadership qualities has been a central topic in
educational leadership studies. Reyes et al. (2021) emphasized that emotional intelligence is
an essential trait for effective leadership in education. Student teachers with high emotional
intelligence tend to exhibit stronger leadership behaviors such as the ability to motivate peers,
manage conflict, and communicate effectively. The research found that EI plays a critical role
in developing leadership potential, as it allows student teachers to be more attuned to their
emotions and those of others, which is crucial for effective leadership in the classroom.
Additionally, Lépez and Martinez (2020) focused on the influence of EI on leadership
effectiveness in student teachers, arguing that emotional intelligence fosters leadership skills
teaching. These leaders are more likely to positively impact the learning environment by being
like empathy, collaboration, and conflict resolution, all of which are essential for effective
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responsive to students’ needs and fostering a sense of community in the classroom.
The concept of leadership in education has been further explored by Jensen and Baines (2022),
who demonstrated that student teachers with higher emotional intelligence are more likely to
exhibit transformational leadership qualities. This includes the ability to inspire and motivate
others, set a positive example, and make thoughtful decisions that enhance the educational
experience for students. Transformational leadership, which is strongly influenced by El,
contributes to better student engagement, improved classroom dynamics, and higher teacher
satisfaction.
Teacher education programs have begun to incorporate emotional intelligence as a key
component of teacher training. Rajendran and Patel (2021) highlighted the increasing
integration of emotional intelligence training in teacher preparation programs, noting its
significant impact on enhancing the self-efficacy and leadership potential of student teachers.
The study emphasized that developing El during teacher training equips future educators with
the emotional skills necessary to manage the stresses of teaching, relate to students, and
effectively lead in the classroom.
Furthermore, Alvarado et al. (2022) pointed out the positive impact of El training on student
teachers' ability to engage in reflective practices. By cultivating emotional intelligence, student
teachers are better equipped to reflect on their teaching practices, build resilience, and enhance
their leadership skills. This highlights the importance of incorporating emotional intelligence
development into teacher education curricula to foster well-rounded and effective educators.
The literature underscores the integral role of emotional intelligence in enhancing both self-
efficacy and leadership effectiveness among student teachers. Emotional intelligence is not
only a predictor of a teacher’s ability to manage classroom dynamics but also plays a pivotal
role in shaping their leadership potential. Student teachers who are equipped with high EI are
better able to navigate the challenges of teaching, exhibit strong leadership qualities, and build
a positive and productive classroom environment. Given these findings, it is crucial for teacher
preparation programs to continue prioritizing emotional intelligence as a foundational
component in developing the next generation of effective educators. Future research could
further explore the long-term impact of emotional intelligence on the professional development
of teachers, particularly as they transition from student teaching to full-time teaching roles.
Objectives of the Study:
e To analyze the role of emotional intelligence in enhancing teaching practices and
classroom management in student teachers.
e To investigate the role of emotional intelligence in the development of transformational
leadership qualities in student teachers.
Hypothesis:
Ho (Null Hypothesis): Emotional intelligence does not have a significant role in enhancing
teaching practices and classroom management in student teachers.
H: (Alternative Hypothesis): Emotional intelligence has a significant positive role in enhancing
teaching practices and classroom management in student teachers.
Research Methodology
The research methodology employed in this study is a quantitative correlational design, aimed
at examining the relationship between emotional intelligence (El), self-efficacy, and leadership
effectiveness in student teachers. The study involves a sample of 175 student teachers selected
from various teacher training institutions. Data collection will be conducted using standardized,
validated instruments: the Emotional Intelligence Scale (EIS) for measuring emotional
intelligence, the General Self-Efficacy Scale (GSES) to assess self-efficacy, and the Leadership
Effectiveness Scale (LES) for evaluating leadership potential. The data will be analyzed using
statistical tools such as Pearson’s correlation coefficient to determine the strength and direction
of relationships between the variables. The study will also employ regression analysis to further
explore how emotional intelligence and self-efficacy contribute to leadership effectiveness.
Descriptive statistics will be used to summarize the demographic information and the
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distribution of scores for each variable, and inferential statistics will be applied to test the
hypotheses. This methodology allows for a clear understanding of the interrelationships among
emotional intelligence, self-efficacy, and leadership in student teachers.

Data analysis and discussion

Table 1 — Descriptive statistics

\ Variable HMeanHStandard DeviationHMinimumHMaximumH N \
\ Emotional Intelligence H75.32H 10.45 H 52 H 98 H175\
| Teaching Practices | 72.45| 11.25 | s0 || 95 175
Classroom Management| 74.12)| 9.83 | 55 | 96 175

This table shows the descriptive statistics for emotional intelligence, teaching practices, and
classroom management, summarizing the data by reporting the mean, standard deviation,
minimum, maximum, and the sample size (N) of 175 student teachers. These values give a
clear idea of how each variable is distributed within the sample group.

Table 2 - Pearson’s Correlation Coefficient

Variables Pearson s (_Jorrelatlon Significance (p- Interpretation
Coefficient (r) value)

Emotlonql Intelllggnce & 0.68 0.000 Strong Pos_,ltlve
Teaching Practices Correlation
Emotional Intelligence & 0.72 0.000 Strong Pos_ltlve

Classroom Management Correlation

Interpretation:

e The Pearson’s Correlation Coefficient (r) between emotional intelligence and teaching
practices is 0.68, indicating a strong positive correlation.

e The Pearson’s Correlation Coefficient (r) between emotional intelligence and classroom
management is 0.72, indicating an even stronger positive correlation.

« Both correlations have a p-value of 0.000, which is less than the significance level of 0.05,
meaning there is a statistically significant relationship between emotional intelligence and
both teaching practices and classroom management in student teachers.

This table summarizes the strength and significance of the relationship between emotional
intelligence and the key variables under investigation.

Conclusion

The overall conclusion of this study indicates that emotional intelligence plays a significant
and positive role in enhancing both teaching practices and classroom management among
student teachers. The results of Pearson's correlation analysis revealed strong positive
correlations between emotional intelligence and teaching practices, as well as classroom
management, with both relationships being statistically significant. This suggests that student
teachers with higher levels of emotional intelligence are more likely to exhibit better teaching
strategies, manage classrooms effectively, and foster positive learning environments.

Given the significant findings, it can be concluded that developing emotional intelligence in
student teachers is crucial for their professional growth. It equips them with the necessary skills
to manage their emotions and those of their students, thereby improving their overall teaching
performance and classroom dynamics. This study emphasizes the importance of incorporating
emotional intelligence training into teacher education programs to support the development of
effective, resilient, and empathetic educators.

In summary, emotional intelligence is a vital factor in shaping the teaching and leadership

abilities of student teachers, and its enhancement can lead to more effective educational
practices and better learning outcomes for students.
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